A DIVISION OF NAAT

Version 1- Updated July 26,2023

Non-Driver FAO

**Please note, this is the most current information we have; however, the
following answers are subject to change. We will update the version and date
each time a change is made, including a summary of any changes. A table
summarizing any changes will be included on the last page if additional
versions are necessary.

Q: Whatis the timing of this transaction?

A: Overthe weeks to come, we will be talking to customers, meeting
with employees, and finalizing key plansfor the transition. We
anticipate the transaction will close on August 11,2023, whichwould
make August 12,2023 yourfirstday as an employee ofthe new
company.

Q: What type of transaction is this?

A: Thistype of transactionis whatis called an "asset purchase," nota
"stock purchase." Thismeans Jack Cooperis buyingthe assets of
Moore, such as the equipment, but not the company itself. The good
news is this sets up Jack Cooperand Moore for our bestchance of
success, butthere is risk that we may lose some customers since
customer contracts are not an "acquired asset" and new contracts must
be negotiated.

Q: So,will we be Jack Cooper employees,or will we be Moore
Transportemployees?

A: Moore Transportwill be a division ofthe Jack Cooperfamily of
businesses, specifically one of its subsidiaries, North American Auto
Transportation (NAAT). Again, since thisis an "asset purchase," your
employmentwill notautomatically roll overinto NAAT. Instead, you will
be offered a job by NAAT (operations positions) or Jack Cooper
Investments, Inc., the parentcompany (shared services positions).




Q: Will 'lose my job?

A: The goalisthat for everyone who wants ajob, a job will be available.
But, as mentioned above, customer contracts will needto be negotiated
overthe next several weeks before we can confirmthat NAAT will be
able to keep all lanes of traffic that Moore currently has. Thisis where
conversations with the Jack Cooperrecruiting team will be vital.

Q: Will my job change?

A: Major changes are anticipated for driving positions asthey will all be
converted to a Driver Owner position. Other positions may change as
they are integratedinto the Jack Coopershared servicesand

NAAT operations teams. However, these changes will be basedon
conversations and brainstorming between you and Jack Cooper’s
leadership inthe coming weeks. We wantyouto be part of the process
of ensuringyou are fully utilizing your talents with the new company.

Q: Will llosemyinsurance?

A: No. You will be added to Jack Cooper's health plans, whichyou will
find are excellent. More information iscoming soon, buthereis a link to
Jack Cooper'sbenefitpage ifyou wantto check outtheirbenefitsin
the meantime: jackcoopernews.com/benefits.

Q: How much are my premiums for health insurance?

A: Greatnews!Jack Cooperdoesnotcharge healthinsurance
premiums for employees ortheir families (with the exception of Driver
Owners, who will pay premiums from their truck check). You will receive
excellentcoverage at no additional costor deductions from your
paycheck.

Q: Does Jack Cooperhave an employee handbook?
A:Yes, Jack Cooperhas a non-unionemployee handbook which can
be found HERE

Q: What are the nextsteps?

A: As mentioned above, Jack Cooper's recruiting team will be traveling
to as many locations as possiblein the upcoming

weeks. We encourage you to attend at leastone in-person session and
to read all information as itis providedto you. You should be

receiving additional emails soon.



https://www.jackcoopernews.com/benefits
https://www.jackcoopernews.com/_files/ugd/e454e9_e78cc9484dff43c5beabb390ed5c5a5a.pdf​

CONTACT US

A DIVISION OF NAAT

PHONE
800-569-5021
EMAIL

JIMMY JOHNSTON

JMIJOHNSTON@JACKCOOPER.COM

NIKKI PERRY
NPERRY@JACKCOOPER.COM

STACY WALKER
SWALKER@JACKCOOPER.COM

WEBSITES

Corporate: www.jackcooper.com
Employee Site: www.jackcoopernews.com
Learning: www.jackcooperuniversity.com
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YouTube
Instagram
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